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ABSTRACT

This study's objective was to investigate how self-leadership and self-concept influenced the students of
elementary preservice teachers' commitment to the teaching profession. Students of elementary preservice
teachers were employed in this study. The method was quantitative. Meanwhile, the data collection
techniques consisted of questionnaires and documentation. The data analysis used descriptive statistical
analysis and tested normality, homogeneity, multicollinearity, and heteroscedasticity. The hypothesis
testing was used to test simple multiple regression linearity and multiple regression linearity test. As a
result of the study, it has been determined that there were positive effects on the self-leadership, self-
concept, and commitment of the teaching profession of elementary preservice teachers. Further
investigation was required to explore that relationship. It is suggested that different self-leadership and
self-concepts influenced the commitment to the teaching profession of elementary preservice teachers.
Implications of the result were discussed.
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INTRODUCTION

Education plays a paramount role in the development of a society *. In the real
sense, education civilizes, enlightens, and makes life much more progressive for the
human being. Therefore, education is crucial for individuals’ and society's
development?. Education is a never-ending procedure of internal development, progress,
and knowledge that begins from the crib to the grave. It has been observed that
education is one of the vital components which supply a country's development and the
mob's success®. Teaching, at its core, is a moral profession. Scratch a good teacher and

find a moral purpose*.

! Azam Farah Bidjari, ‘A Cursory Review of the Importance of Teacher Training : A Case Study
Of’, January, 2014 <https://doi.org/10.5829/idosi.mejsr.2014.21.06.21574>.

2 Kennedy Omondi Otieno, ‘Teacher Training and Provision of Quality Education in Public
Secondary Schools in Arusha City’, 6.2016 (2022), 177-87.

8 Jakhongir Shaturaev, ‘Indigent Condition In Education And Low Academic Outcomes In
Public Education System Of Indonesia And Uzbekistan’, Apxue Hayunvix Hccredosanuii, 1.1 (2021).

4 Michael G Fullan, ‘Why Teachers Must Become Change Agents’, Educational Leadership,
50.6 (1993).
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What Did Influence...

Teachers are on the front lines of a changing society®. The vital characteristic of
the learning society is the learners' initiatives and responsibilities for their progress®.
Preservice teachers had to demonstrate proficiency in numerous competencies to gain
their initial teaching license. These competencies were assumed by many to be based on
empirically demonstrated relationships of "teacher effectiveness" established by
researchers between particular teacher behaviors and student achievement test scores,
despite evidence to the contrary’. Many assessments in teacher education programs
were in the form of behavioral competencies that could be observed because of the
heavy influence of behavioral psychology and systems theory on education at that time®.
These efforts to strengthen teacher education and to teach through articulating a
"knowledge base" for teaching in the form of teaching competencies were not the only
vision for how teacher education programs could be strengthened. At the same time that
efforts were being made to expand the professional education component of programs,
others were advocating for less emphasis on methods courses, foundations courses, and
so forth and arguing for greater attention to preparing content knowledge (CK) to be
taught by teachers.

However, what happens in teacher preparation, the early years of teaching, and
throughout the career, is another story. Those with a clear sense of moral purpose
frequently become disheartened, and those with a limited sense of purpose were never
called upon to demonstrate their commitment. In an extensive study of teacher burnout,
Devastating effects of the growing "sense of inconsequentiality” that often accompany
the teacher's career. Many teachers begin their careers "with a sense that their work was
socially meaningful and would result in great personal satisfaction™®.

However, most of these graduate students are interested in doing outstanding

teaching and/or supervising preservice students. Many are not interested in teacher

S Desiree Pointer Mace and Ann Lieberman, ‘Teacher Learning: The Key to Educational
Reform’, Journal of Teacher Education, 59.3 (2008), 226-34
<https://doi.org/10.1177/0022487108317020>.

® Hannele Niemi, ‘Active Learning — a Cultural Change Needed in Teacher Education and
Schools Related Papers’, Teaching and Teacher Education, 18 (2002), 763—780.

" Qlivia Little, Laura Goe, and Courtney Bell, ‘A PRACTICAL GUIDE to Evaluating Teacher
Effectiveness’, April, 2009.

8 Barry Macdonald, ‘Re-Thinking Evaluation: Notes from the Cambridge Conference’,
December, 1972.

® C Farber, B., & Ascher, ‘Urban School Restructuring and Teacher Burnout’, American
Association of Colleges for Teacher Education, 75, 1991, 1-5.
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education as a field of study. They do not participate in any graduate courses that are
available to them that address the literature on teacher education and learning to teach.
Although they may be experts in the teaching of reading or mathematics and have
several years of successful teaching experience, they rarely realize the essence of
research on how to support teacher learning and its transfer to the early years of
teaching in the context of a university-based teacher education program®. Moreover,
they do not necessarily think of themselves as teacher educators't. Even when graduate
students have the knowledge and expertise related to supporting student teacher learning
and perform great performance in their work, their time in the program is limited, and
each fall, a new cohort of graduate students enters the department with little knowledge
of the specific work that has gone on before. The process of inducting them into an
ongoing program renewal process begins anew??,

For important reasons, commitment has received significant attention in business
and organizational studie®. The outcomes of commitment are relatively straightforward.
Committed people are likelier to remain with the organization, work toward
organizational goals, and invest more effort in their job'*. There are two distinct
approaches to the definition of commitment in the literature: an exchange approach
(continuance commitment), which views commitment as an outcome of inducements-
contributions transaction between an individual and an object (i.e., the organization)®,
and a psychological approach (affective commitment), which depicts a positive, high-

intensity orientation toward an object?®.

10 James A Banks, No Title.

11| inda Darling-hammond and Linda Darling-hammond, ‘Constructing 21st-Century Teacher
Education’, Journal of Teacher Education, 57.10 (2006), 1-15
<https://doi.org/10.1177/0022487105285962>.

12 Lee S Shulman, ‘Teacher Development: Roles of Domain Expertise and Pedagogical
Knowledge’, Journal of Applied Developmental Psychology, 21.1 (2000), 129-35.

13 Natalie J Allen and John P Meyer, ‘The Measurement and Antecedents of Affective ,
Continuance and Normative Commitment to the Organization’, Journal of Occupational Psychology,
1990, 1-18.

14 Ding-Yu Jiang And Jean H. Riley Bor-Shiuan Cheng, ‘Organizational Commitment |,
Supervisory Commitment , and Employee Outcomes in the Chinese Context: Proximal Hypoth ...°,
Journal of Organiztional Behavior, 24 (2003), 313-334.

15 Charles W. Mueller James P. Curry, Douglas S. Wakefield, James L. Price, ‘On the Causal
Ordering of Job Satisfaction and Organizational Commitment’, Academy of Management Journal, 29.4
(1986), 847-58.

16 Anit Somech and Ronit Bogler, ‘Antecedents and Consequences of Teacher Organizational
and Professional Commitment’, Educational Administration Quarterly, 2002
<https://doi.org/10.1177/001316102237672>.
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The most widely accepted and used definitions of commitment focuses on the
psychological bond or identification of the individual with an object that takes on a
special meaning and importance and goes beyond calculated involvement!’. Objects of
commitment vary considerably. Committed teachers may have psychologically solid
ties to their school, students, or subject matter, and their patterns of behavior might vary
depending on which commitments are stressed8. Teachers who perceive professional
respect and admiration for their expertise and knowledge will be more inclined to
contribute to their school®®.

Commitment is one of the more commonly suggested outcome variables in the
self-leadership literature?. Individuals engaging in self-leadership often develop a sense
of ownership over their tasks and work processes. As a result, self-leading individuals
may demonstrate higher levels of commitment to their tasks, goals, teams, or
organizations than individuals who are not engaging in self-leadership?’. Likewise,
individuals practicing self-leadership may experience greater control and autonomy,
leading to heightened levels of independence in behavior and decision-making?? . In
contrast, individuals not actively practicing self-leadership may become dependent on
external effects from traditional leaders to guide their actions, becoming increasingly
incapable of independent thought and action?®. Although these outcomes have often
been suggested in the literature, no empirical examinations to date have attempted to

1" Charles O’Reilly III and Jennifer Chatman, ‘Organizational Commitment and Psychological
Attachment : The Effects of Compliance , Identification , and Internalization on Prosocial Behavior’,
Journal of Applied Psychology, 71.3 (1986), 492-99.

18 Aaron Cohen, ‘The Relationship between Commitment Forms and Work Outcomes: A
Comparison of Three Models’, Journal of Human Relations, 53.3 (2007), 387-417.

9 Anit Somech Ronit Bogler, ‘Influence of Teacher Empowerment on Teachers > Organizational
Commitment , Professional Commitment and Organizational Citizenship Behavior in Schools Influence
of Teacher Empowerment on Teachers > Organizational Commitment , Professional Commitment and
Or’, Journal of Teaching and Teacher Education, April, 2004
<https://doi.org/10.1016/j.tate.2004.02.003>.

2 Steven K. Yoho Jeffery D. Houghton, ‘Toward a Contingency Model of Leadership and
Psychological Empowerment : When Should Self-Leadership Be Encouraged ?°, Journal of Leadership
and Organizational Studies, 11.4 (2005) <https://doi.org/10.1177/107179190501100406>.

2! Michelle C. Bligh, Craig L. Pearce, and Jeffrey C. Kohles, ‘The Importance of Self- and
Shared Leadership in Team Based Knowledge Work: A Meso-Level Model of Leadership Dynamics’,
Journal of Managerial Psychology, 21.4 (2006), 296-318
<https://doi.org/10.1108/02683940610663105>.

22 Jr. Source: Charles C. Manz and Henry P. Sims, ‘Leading Workers to Lead Themselves: The
External Leadership of Self- Managing Work Teams’, Journal of Administrative Science Quarterly, 32.1
(1987), 106-29.

23 Steven K. Yoho Jeffery D. Houghton.
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substantiate these claims. Future researchers should undertake to examine these
hypothesized relationships in a more significant deal.

In addition, many factors can affect commitment to the teaching profession. One
of them is self-efficacy and status. Self-efficacy is one's perception of one's competence
and ability to act. The importance of self-efficacy as a predictor of all three outcomes
can be understood if it relates to Bandura's original concept of self-efficacy ?*.
According to Bandura, self-efficacy is based on two dimensions labeled "outcome
expectancy"”. An "outcome expectancy” implies that an individual estimate that a given
behavior will result in specific outcomes. Efficacy expectation refers to behaviors
toward the expected outcomes?®.

Self-efficacy is connected with self-leadership. Enhancing self-efficacy is
connected with self-leadership, which, in turn, results in higher performance levels®.
Self-leadership is an influence-related process through which individuals (and working
groups) navigate, motivate, and lead themselves toward achieving desired behaviors and
outcomes?’. People with good self-leadership qualities know how to achieve high levels
of self-direction and self-motivation?®. Self-leadership is about people who learn to lead
themselves and others. Self-leadership is a process by which people influence
themselves to achieve the self-direction and self-motivation necessary to behave and
perform in desirable ways?°. However, while a plethora of conceptual (non-empirical)
self-leadership research exists, a sparse amount of empirical research has examined the
self-leadership theory and its application in organizational settings®°. One possible
explanation for this lack of empirical research is that no valid scale for assessing self-
leadership skills makes it challenging to advance empirical research in this promising

area.

24 Albert Bandura, ‘Self-Efficacy : Toward a Unifying Theory of Behavioral Change’, 84.2
(1977), 191-215.

25 Ronit Bogler.

26 Gregory E Prussia, J O E S Anderson, and Charles C Manz, *Self-Leadership and Performance
Outcomes : The Mediating Influence of Self-Efficacy’, 538.October 1996 (1998), 523-38.

2T Charles C. Manz and Henry P. Sims.

28 Christopher P. Neck Jeffery D. Houghton, ‘The Revised Self-Leadership Questionnaire:
Testing a Hierarchical Factor Structure for Self-Leadership’, Journal of Managerial Psychology, 17.8
(2002), 672-91 <https://doi.org/10.1108/02683940210450484>.

2 Charles C. Manz and Henry P. Sims.

30 Prussia, Anderson, and Manz.
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Another critical and under-researched phenomenon in relationship commitment
of teacher profession is self-concept. The self-concept is reaping in contemporary social
psychology?!. Self-concept is generally defined as an individual's overall evaluation of
their traits and abilities®?. The self-concept consists of one's perception of self (traits,
abilities, and aims) concerning others and the environment3. This "social" aspect of
self-concept is linked to concepts such as the significant other (a person with whom one
has a personally meaningful relationship and whose opinion is critically important) and
the reference group (the group or groups with which one identifies or wishes to be a part
of). Several studies have suggested that the more important one ascribes to significant
others, the more influence those individuals have on one's self-concept® and self-
satisfaction 3. Self-concept may be affected by discrepancies among its different
constituent elements, e.g., the putative differences between feelings of worth in one's
personal life and feelings of worth in other domains of functioning. Nevertheless, even
within specific domains of functioning, discrepancies can exist. For instance, a
discrepancy in self-concept exists when a person thinks he or she is a "good"
professional (i.e., performing at a high level) but also feels a low level of professional
self-satisfaction (low self-acceptance)®® .

Based on the above description, a study on student profession commitment was
vital. Moreover, lately, the issue of work commitment is frequently associated with
professional ethics. The profession's ethics began to be questioned by the increasing
spread of academic and professional deviations. The lack of commitment to work values
seems to be one of the root causes®’. Changes that occur in the community give the

consequences of the emergence of a shift in value, even a value crisis. Especially with

31 H Markus, ‘The Dynamic Self-Concept: A Social Psychological Perspective’, Annual Review
of Psychology, 38.1 (1987), 299-337 <https://doi.org/10.1146/annurev.psych.38.1.299>.

32 Roberta G. Simmons and Morris Rosenberg, ‘Functions of Children’s Perceptions of the
Stratification System’, American Sociological Review, 36.2 (1971), 235
<https://doi.org/10.2307/2094041>.

3 Yngvar Ommundsen, Richard Haugen, and Thorleif Lund, ‘Academic Self-Concept, Implicit
Theories of Ability, and Self-Regulation Strategies’, Scandinavian Journal of Educational Research, 49.5
(2005), 46174 <https://doi.org/10.1080/00313830500267838>.

3 Simmons and Rosenberg.

% Elchanan 1. Meir, ‘Integrative Elaboration of the Congruence Theory’, Journal of Vocational
Behavior, 35.2 (1989), 219-30 <https://doi.org/10.1016/0001-8791(89)90042-0>.

% Donald E. Super, ‘Vocational Adjustment: Implementing a Self-Concept’, The Career
Development Quarterly, 36.4 (1988), 351-57 <https://doi.org/10.1002/j.2161-0045.1988.tb00509.x>.

3" Rosita Endang Kusmaryani, ‘Membudayakan Nilai-Nilai Komitmen Terhadap Pekerjaan
Dalam Upaya Menegakkan Etika Profesi’, Jurnal Dinamika Pendidikan, 1, 2007, 90-101.
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the fact in the field that many students often choose educational programs that they do
not want. Many students also end up working out of line with their educational
background. As it begins to develop, more and more students are looking for jobs to get
status alone. Estuary of it all is a matter of commitment to low work, affecting low
professional ethics among students. Therefore, this study's objective was to explore the
effect of self-leadership and self-concept on the commitment of the teaching profession

to elementary preservice teachers.

RESEARCH METHODS

This study used a quantitative research approach. This approach is used because
the author intended to eliminate subjectivity or angles to obtain valid data. The design
of this study was causal associative because it analyzed the relationship between one
variable and another. The research respondents consisted of undergraduate students,
majoring in elementary teacher education at Ahmad Dahlan University, Yogyakarta,
Indonesia, in the academic year of 2016/2017. Data collection from respondents
resulted in responses from 53 subjects to the questionnaire.

All variables were measured using multi-item Likert-type scales. The
questionnaire consisted of four possible answers that were "Strongly Agree”, "Agree",
"Disagree"”, and "Strongly Disagree". "Strongly Agree" was interpreted as an absolute
done or occurred as stated in the statement or always performed so, given a score of 4.
"Agree" was defined as to tend done or often happened as stated in the statement, but
not absolutely as stated in the question, given a score of 3. Furthermore, "Disagree" was
defined as things that tended not to be done and not to happen as expressed in the item
statement but were absolutely different. Thus, it could be said that sometimes occurred
or done as stated in the statement on the implementation of daily tasks, given a score of
2. "Strongly Disagree", with no or no statement, did not mean it was not done or did not
happen as described in the statement, so it can be said that never done or never
happened as in the execution of daily tasks, then given a score of 1. The scale items
used in this study are given below:

1) Self-leadership
Self-leadership was measured with the 12-item self-leadership questionnaire.

This questionnaire is based on earlier work on self-leadership conducted by Manz, Sims
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Manz & Sims Jr¥8, The initial research results were used to develop indicators of the
self-leadership construct. The indicators include 1) behavior-focused strategies, 2)
natural reward-focused strategies, and 3) constructive thought-focused strategies.
2) Self-concept

Self-concept was based on sections from the Tennessee Self Concept Scale by
Fitts®°. A total of 25 items were used to construct this measure. The indicators include
1) identifying self-identity; 2) recognizing self-behavior; 3) recognizing self-
assessment; 4) recognizing the physical self; 5) recognizing morals and self-ethics; 6)
recognizing the personality of self; 7) recognizing oneself in the family, and 8)
recognizing themselves in society.
3) The commitment of the teaching profession

The commitment of the teaching profession was assessed using Carson and
Beldeian's*®, which measured one's motivation to work in a chosen vocation*. There
were three concepts: career identity, i.e., establishing a close emotional association with
one's career; career planning, i.e., determining one's developmental needs and setting
career goals; and career resilience, i.e., resisting career disruption in the face of
adversity. A four-point Likert scale ranging from "Strongly Agree" to "Strongly
Disagree” was also used. The scale consisted of 15 items with a relativity high internal
consistency.

The statistical description used validity, reliability, normality, heteroscedasticity,

and ANOVA. Meanwhile, data analysis used a linear regression test seen from the t-test.

RESULTS AND DISCUSSION

This study used linear regression because two independent variables were
analyzed. Based on data processing using SPSS version 22.00 for Windows, all validity
test results were valid, and all research variables were normally distributed. Meanwhile,

3 Charles C. Manz and Henry P. Sims.

% Herbert W Marsh, New South Wales, and Garry E Richards, ‘Tennessee Self Concept Scale :
Reliability , Internal Structure , and Construct Validity’, Journal of Personality and Social Psychology,
55.4 (2006), 612-24.

40 Kerry D. Carson and Arthur G. Bedeian, ‘Career Commitment: Construction of a Measure and
Examination of Its Psychometric Properties’, Journal of Vocational Behavior, 1994, 237-62
<https://doi.org/10.1006/jvbe.1994.1017>.

1 Douglas T. Hall, ‘A Theoretical Model of Career Subidentity Development in Organizational
Settings’,  Organizational  Behavior and Human Performance, 6.1 (1971), 50-76
<https://doi.org/10.1016/0030-5073(71)90005-5>.
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the results of the heteroscedasticity test were performed to find homogeneous or not

variables in the research sample. This test could be done by looking at the presence or

absence of regression chart patterns with the help of statistical software SPSS version

21. Heteroscedasticity test results can be seen in the following figure:

Scatterplot

Dependent Variable: commitment_of_teacher_profession

Regression Studentized Residual
o
o
o

Regression Standardized Predicted Value

Figure 1.
Heteroscedasticity test result

Figure 1 above shows that the points spread randomly did not form a particular

clear pattern and spread either above or below the number 0 on the Y axis. Therefore, it

could be said that there was no Heteroscedasticity.

ANOVA tests the difference between the means of two or more groups. The

results of the overall calculation of self-leadership and self-concept of professional

commitment can be seen in Table 3 as follows:

Table 3.
ANOVA Table
ANOVA?
Model Sum of Squares Df Mean Square F Sig.
Regression 211.283 2 105.642 4440  .017°
1 Residual 1070.717 45 23.794
Total 1282.000 47

aDependent Variable: commitment_of teacher_profession

bPredictors: (Constant), self_concept, self _leadership
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Table 3 above shows that the significance F-value was 0.000 at the alpha (o)
0.05 significance level. Figures in Table 3 were compared with F-tables. The F-table
could be seen from the table of critical values for the F distribution (o = 0.05). Based on
the results of the data processing above, it can be proved that all independent variables
(self-leadership and self-concept) had a positive and significant effect simultaneously on
the dependent variable (commitment to teacher profession), and to determine the effect
of self-leadership and self-concept with teacher profession commitment using the t-test.
The research results can be seen in the table below:

Table 4.
T-test results of commitment of teacher profession towards self-leadership and self-
concept
Self-leadership

Variable Unstandardized Standardized  t- Sig Information
Coefficients Coefficients count
B Std. Beta
Error
Constant 11.328 4.512 2.510 .015
Commitment of 483 3.934 .000 Take effect

teacher profession 995 141

Self-Concept

Constant 7562 5.076 1.490 .142
Commitment _ of 313 074 510 4.237 .000 Take effect
teacher profession

The Effect of Self-Leadership on Commitment of Teaching Profession

The first hypothesis, which states that there was a positive and significant effect
on self-leadership towards professional commitment, could be answered by looking at
the results of T-value > T-table (3.934> 1.675) and the level of significance alpha (o)
commitment of teacher profession <5% significance (0.000 < 0.05). It meant that Ha
was accepted and HO was rejected, proving a positive and significant effect between
self-leadership and students’ commitment to the teaching profession of 23.3%. It
indicated that self-leadership affected students’ commitment to the teaching profession.
Self-leadership could create self-motivated, self-organize, and self-control. Hence, with
good self-leadership, students as elementary preservice teachers would have a good
level of independence to position themselves as a role model for their students.

According to the above explanation, the greater the level of student self-leadership, the
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more students desire to choose an elementary school teacher profession. Leadership
produced a strong teacher firmly in the establishment to contribute positively to
educational innovation.

The Effect of Self-Concept on Commitment of Teaching Profession

The second hypothesis, which stated that there was a positive and significant
effect between the self-concept and the commitment to the teaching profession, could be
answered by looking at the result of T-value > T-table (4.237 > 1.675) and the level of
significance of alpha (a) self-concept <5% significance (0.000 < 0.05). It meant that Ha
was accepted and HO was rejected; there was a positive and significant effect between
self-concept to the professional commitment of students of 26.0%.

The magnitude of influence stated that the self-concept affected the commitment
of the teacher profession. Everyone is born with different potentials. To cultivate that
potential, one needs to recognize himself. This self-introduction process includes all the
person's positive and negative attitudes, behaviors, and habits. Self-knowledge is not
independent of self-concept.

The self-concept requires awareness of the person in recognizing himself and the
other person's view. Through self-knowledge, other people can know his potential. If
someone can recognize his potential and be aware of his shortcomings and strengths, it
Is expected that students will prefer to commit to the teaching profession. Based on the
exposure, it can be concluded that the higher the self-concept, the higher the students in
the professional commitment to teachers to be higher professional teachers.

The Effect of Self-Leadership and Self-Concept on Commitment of Teaching
Profession

The result of data analysis to answer the third alternative hypothesis (Ha), which
stated that there was a positive and significant effect between self-leadership (X1) and
self-concept (X2) to the commitment of the teacher profession (Y) simultaneously. It
can be seen from F-value > F-Table (11,868 > 3.18) and the significance level of F <5%
significance (0.000 < 0.05). It meant that Ha was accepted and HO was rejected, proving
that there was a positive and significant effect between self-leadership and self-concept
to the commitment of the teacher profession. The research results stated that self-
leadership and self-concept simultaneously affected the commitment of the teacher

profession. Good self-leadership of someone will make him aware that he can control
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himself and influence others to become a teacher who can guide the students. A good
self-concept teacher will better know who he is and his potential, so that person will be
challenged to make learning innovations. Self-leadership and self-concept reinforce
each other so that they are equally high. Indeed, teachers' professional commitment to
students is also high. These findings support and extend the suggestions of other
researchers#? regarding the utility of applying attachment theory concepts to career
commitment*3, in general, and to career-related self-leadership, in particular**. Although
we used only one domain of career-related, there was some evidence linking secure

attachment to higher self-leadership.

CONCLUSION

The primary objective of this research was to investigate self-leadership and
self-concept toward the commitment of the teacher profession. Both self-leadership and
self-concept were related to the commitment of the teacher profession. This research
implied that schools should conduct human resource training programs to improve self-
leadership and student self-concepts. Suppose the self-leadership and self-concept of
students get better. In that case, the student’'s commitment to the teaching profession is
also higher, and the university hopefully can produce qualified teachers, which will
impact learning effectiveness. Concerning student preservice teachers, this research is
helpful to increase self-motivation to become a qualified teacher candidate by attending
various activities outside campus such as seminar/ workshop themed education,

character development, and earnest in completing educational studies.
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